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Director Sobia Sheikh (WA), a National Board Certified math teacher at 
Mariner High School in the Mukilteo School District,  attributed her 
dream of being an educator to a middle school math teacher who be-
lieved in her “more than [she] believed in [her]self.” Wanting to make 
the same difference in the lives of students, Sheikh entered education 
with hope and excitement.  
    The demands of remote learning, return to in-person learning, and 
increased student needs haven’t changed Sheikh’s focus on students, but 
have weighed on her and her colleagues. She found her district’s self-
care initiative “insulting” as she watched her colleagues leave school 
crying.  
    On October 13, 2021, Sheikh sent an all-staff email about the im-
mense pressure she and her colleagues were enduring. Sheikh’s advoca-
cy caught the attention of the media, and she used her voice to elevate 
concerns about the educator shortage in local 
media, as well as national media such as NPR. 
    A recent survey from NEA affirms that educa-
tor burnout is fueling staff shortages across the 
country. Fifty-five percent of members surveyed 
reported that they plan to leave education sooner 
than planned because of the pandemic. This rate 
is higher among Black (62%) and Hispanic/
Latino (59%) educators.  
    Sheikh never received a single response from 
district administrators to her October email. She 
now cannot even describe what she feels as 

“burnout” because that “was months ago…whatever this is is far worse.” 
    As Sheikh anticipates next August, she questions how many of her 
colleagues will remain in education– from classroom teachers to counse-
lors to Education Support Professionals like paraprofessionals. 
    To address the shortage, Sheikh urges four actions: 
•    Increase the base salary for all educators including substitutes and 
ESPs 
•    Reduce the amount of time required to achieve top pay levels 
•    Eliminate outside-of-contract unpaid work 
•    Increase staffing levels so that educators can build strong relation-
ships with students.   
     Sadly, this story is playing out across the country.  It is essential that 
educators across the country continue to lift their voices to shine light on 
this important challenge.  

 

Educator Shortage In the Media 

NEA President Becky Pringle calls educators to engage in the important work of building a better education system for 
our students  using lessons learned through the pandemic. 

Change Out of Challenge 

https://youtu.be/b_zrCs4_uRY
https://youtu.be/b_zrCs4_uRY
https://www.npr.org/2021/11/13/1055503597/teachers-are-asking-for-extra-holidays-and-mental-health-resources-to-fight-burn
https://www.nea.org/about-nea/media-center/press-releases/nea-survey-massive-staff-shortages-schools-leading-educator
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 Members Benefits Update       
     NEA Members Benefits (NEA MB) is a not-for-
profit organization providing valuable services and 
programs to both the NEA and Service Employees 
International Union (SEIU) members.  Barb Scram 
(Retired) and Robbie Kreitz (CA) represent the NEA 
Board on the NEA MB Board of Directors to ensure 
that members' voice is central to the decisions govern-
ing the financial and structural aspects of programs that NEA MB of-
fers.    
     As only the second Executive Director in the history of NEA MB, 
Gary Phoebus has overseen the creation of programs like SAVI, the 
NEA Student Debt Navigator, NEA 360 data integration pro-
ject.  Though he will be retiring this summer, the Board uplifted Phoe-
bus's contribution to making members' lives better.   
    Director Scram explained how programs like magazine subscriptions 
and credit card options personally saved her money.  Vice President 
Moss, who serves as Chair of the NEA MB Board, asked the NEA 

Board to remember the strength that NEA 
MB programs can add to pitches recruiting 
new members.  Educators who use NEA MB 
programs not only save money but also val-
ue and maintain their membership in the 
NEA. 

Vice President’s Report 
 NEA Vice President, Princess Moss began her report by updating the 
NEA Board of Directors and observers about her time spent in Santa Fe, 
New Mexico working on a Community Art Bill.  She also shared that 
NEA Think Tanks are up and running including: 

 Reimagining the Future of Public Education 

 Enterprise-wide Vision for Leadership Development Systems  

 Safe and Just Schools 

 The Future of Organizing 
     Moss then shared an update on the Assessment and Accountability 
Task Force she co-chairs with NEA Executive Committee Member, 
Hanna Vaandering. Last year the federal government reinstated testing 
mandates, and NEA is vocal that students are more than just a test score. 
The committee charges include:  

 Gathering educator voice, input, and intelligence and help move 
NEA into a leadership role – with the U.S. Department of Educa-
tion and other education stakeholders – in re-envisioning the future 
of assessments and redefining the purpose, types, and uses of au-

thentic assessments that are needed to ensure equity and opportuni-
ty for every student. 

 Engaging with values-aligned psychometricians and experts who 
can inform policy review and draft recommendations as needed; 
and  

 Convening listening sessions and using listening sessions and other 
events/learnings to produce a recommended draft framework to the 

NEA President, and, upon her approval, to the 2022 Representative 
Assembly for their input.   

      Moss shared the principles that the committee has centered their 
work around include creating community-based and student-centered 
processes for assessing student growth, learning, and development. An 
optimal system will prioritize assuring all educators are trained in as-
sessment literacy and are able to ensure racially and culturally relevant 

and responsive assessment that meet the needs of all students and cen-
ters their full identities.  
     The committee believes that assessments should be designed in way 
that inspires learning and assess what is meaningful to student well-
being, learning, and individuality. Finally, the committee believes that 
all assessment systems should utilize multiple sources and kinds of evi-
dence of student learning to contribute to decisions on student promo-
tion, retention, course grades and enrollment, and graduation. The sys-
tems should provide students, educators, and schools with the resources 
needed to put these principles into action, with opportunities for all stu-
dents to demonstrate their knowledge, creativity, and skills.  

 

Conference Updates with COVID Protocols 

Phoebus 
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          Dr. Bettina L. Love, Ph.D., Athletic Association Endowed Profes-
sor at the University of Georgia, is an educator, athlete, abolitionist, and 
the award-winning author of We Want to Do More Than Survive. 
Love’s research, writing, teaching, and activism center around the inter-
section of race, education, abolition, and Black joy. She addressed how 
educators can work with parents to build community with civically en-
gaged schools that affirm Black and brown children.  Love stated: “We 
must struggle together to create the schools we are taught are impossible 

to obtain.” 
    Dr. Love founded the Abolitionist Teaching 
Network (ATN). The organization’s mission is to 
develop and support teachers and parents in the 
struggle for educational liberation by fighting 
injustice within schools and communities. ANT 
also hosts an annual conference and awards 
grants to educators and community members who 
strive to disrupt inequalities and injustices in 
schools.  
    Dr. Love's work has continued to expand. ANT 

is creating an abolitionist law program, offering podcasts, and releasing 
teaching guides for racial justice and abolitionist social/emotional learn-
ing. Through all her work, Dr. Love asks educators to reflect, see the 
humanity in students, and commit to disrupting systemic institutional 
racism within education. 
    “To live in this country as a 
Black person is to be in a constant 
and perpetual state of survival 
mode”.  
    The idea to integrate schools is 
less than 70 years old. Dr. Love 
reminded the Board that the peo-
ple in the picture of Ruby Bridges 
being escorted in to desegregate a 
school is from 67 years ago, and 
many of the people in the picture 
are still alive today. Despite the 
lessons of the past, schools are 
more segregated than ever. A 
system of strategic racism is still 

crippling the education system and 
American society as a whole.  
    The inequities in education also 
extend to higher education. Currently, 
the average student who goes to an 
HBCU will pay more for student loans 

than the average 
student who at-
tended an Ivy 
League school. 
Hispanic students 
experience the 
same inequity. 
This is systemat-
ic racism in action.  
    Racism is a pre-existing condition impacting Black communities. 
Black people are more likely to work in jobs that put workers in close 
contact with others who might be in poor health and that makes engag-
ing in social distancing more difficult. This environment leads people of 
color to be more likely to become infected by COVID-19.  
    More Black men are in prison today than were enslaved in the early 
years of this country, due to targeted mass Black and brown incarcera-
tion. As Dr. Martin Luther King Jr explained, “A country that does not 
value forgiveness, does not have empathy or grace, is a country that 
cannot harness love.” Dr. Love advocated for a revolution of values to 
challenge this reality.  In 2016 the 6th leading cause of death for Black 
men was the police.  Now in 2022, Black people are still mobilizing to 
stop voter oppression laws.  Educators have the ability to disrupt this 
system and make real 
changes in this system. 
    Dr. Love said that 
educators need to get at 
the root of oppression 
and make schools better 
for all students. We need 
co-conspirators to do this 
work. She explained that 
this must become a socie-
ty that transforms rather 
than just putting new 
names on schools that do 
the same thing.  
    “Abolitionists strive to 
eliminate oppression, 
what is oppressive, not 
reform it but remove oppression by its roots. Abolitionists seek to under-
stand the conditions that normalize oppression and punishment to uproot 
those conditions. Abolitionists seek to build conditions that create insti-
tutions that are safe, loving, address inequity and harm, and center hu-
manity.”      

Abolitionist Teaching:  
A Conversation with Dr. Bettina Love 

Dr. Love celebrates the power of education to 
eliminate the roots of oppression during the 

Board’s Black Observance.  

Norman Rockwell’s painting The Prob-
lem We All Live With (1964) displays a 
young Ruby Bridges walking to school, 
escorted by four white US Marshalls as 
she integrates William Frantz Elemen-

tary School in Louisiana.  

      Throughout this school year, President Pringle has continued her Joy 
Justice and Excellence tour.  She has met members in states including Cali-
fornia, Colorado, Alabama, and Pennsylvania. At each stop, she visited 
classrooms and spread the message that NEA is hard at work supporting 
members.  She urged all educators to remember who they are and why they 
do this work, despite unprecedented challenges they have faced this year. 
She marveled at the work happening in schools during each stop, through 
the pain, loss, and stress. 
      "We long for a timePringle  that this is over.  And as we do what we 
must do as leaders," and she acknowledged, "the growth and possibilities to 

right the wrongs that the pandemic has placed into clear view." 
    As she ended her report, Pringle asked the Board and all educators, to 

take care of themselves and each other as together we navigate the challenges and the joys of being part of the 
largest labor union in the country.   

President Pringle’s Report 

learning with a student.  

Pringle meeting with educators in the field. 
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     President Pringle sat for a live chat with Facebook whistleblower 
Frances Haugen, an algorithmic specialist, who deals primarily with 
how websites and platforms determine what content each user sees. 
Haugen recounted her experience with a close friend that she eventually 
“lost” to misinformation from the internet. She detailed, “the powerless-
ness of what information technologies can do when they lead us away 
from our shared reality and into these corners of the Internet that are 
diversionary realities.”  
    When Haugen joined Facebook, she was blown away by the reality of 
Facebook around the world. Over 3.1 billion people use Facebook 
worldwide, and less than 10% of those are in the United States. Yet, an 
“overwhelming fraction” of Facebook's safety budget is spent on the 
United States. That means users in other countries don’t have safeguards 
about what is being posted. She explained, “We are about to see a really 
unique period in human history. We’re seeing in Myanmar and Ethiopia 
where Facebook has been directly tied to large-scale communal vio-
lence.” 
    Pringle asked about Haugen’s motivation and experiences that led her 
to alert officials about concerns she found through her work at Face-
book. Haugen responded by saying “Security by obscurity is not safe-
ty.”  
    She recalled that despite warnings from her lawyers, Haugen needed 
the ability to sleep at night without worrying about what else she could 

have done.  
    She discussed current projects including working with youth to deter-
mine how to improve Facebook and other online platforms and helping 
people to understand they have the right to articulate harm platforms 
like Facebook cause. She helps spread the word that users should expect 
solutions from technology companies.  
    Pringle pointed out a recent survey showing that 55% of educators are 
currently considering leaving education, including 62% of Black educa-
tors and 59% of Latino educators. Pringle asked Haugen what could be 
done to combat “disinformation…in what we’re calling a mass exodus 
crisis.”.     
    Haugen talked about circles of re-
sistance. Educators need to remind them-
selves that they have power and dignity. 
She suggested that having relationships 
is important.  It is important to have 
people to confide in and to have people 
to check on, who will check on you in 
return. She suggested openness about 
struggles with parents and the communi-
ty and listening to their struggles.  She 
pointed out that once we build that net-
work, we will begin to heal.  

     President Becky Pringle introduced the 2022 
NEA Women’s Observance, presented by 
Sindy Marisol Benavides, a Honduran-
American immigrant. 
Currently, 
Benavides serves as 
the CEO of the League 
of United Latin Ameri-
can Citizens (LULAC), 
the largest and oldest 
Hispanic civil rights 
organization in the 
US.  
    Founded in 1929, 
LULAC fights for 
immigration, voting 
rights, grassroots or-
ganizing, and confronts 
institutional racism. 
Benavides is the 
youngest, and only, 
female CEO in 
the nearly 90-year 
history of the organization. 
    Her journey to the United States began as a 
one-year-old infant carried by her mother while 
holding the hand of her 2-year-old brother. As 
she moved from Los Angeles to Fairfax, VA, 
she needed resilience and tenacity.  She ex-
plained her gratitude for public school teachers 
who stood by her and helped her succeed. In 
time, she graduated from Virginia State Univer-
sity in Petersburg, VA, as 
Valedictorian of her class. 
Having experienced the American dream, Be-
navides devoted her life to ensuring young 

people, women, and immigrants have the same 
opportunity. She became a life-long advocate 
for the Hispanic community.  

    Benavides spoke about education as the cor-
nerstone of LULAC. In 1945, LULAC 
successfully sued the Orange County, CA 
school system to integrate Hispanic 
children in public schools.  LULAC continues 
to fight for Latino representation in educa-
tion.  Currently, there are only 22 Latino 
superintendents in the country.  Having teach-
ers of color and culturally responsive teaching 
directly impacts Black and brown children and 
improves their levels of success in school and 
potential to go on to higher education.  
    LULAC also inspires Latinas to 

seek public service positions and empower the 
world. The wall of systemic racism must be 
pushed to 

ensure Latinas are in the room 
and at the table. This is why Be-
navides led an initiative to regis-
ter over 1,000,000 Latinas to 
vote. 
    Voting is one step toward hav-
ing a voice, but leadership is also 
essential to ensuring representa-
tion. Benavides is a voice for 
board room equity, where Latinas 
are grossly underrepresented. To 
build a pathway to get to the 
boardroom, Latinas need access 
to resources and support sys-
tems.  Close to 20% of the total 
American population; 1 in 3 
Americans will have Latino lega-
cy in three decades. Currently, 
one in three Latinos does not 
have broadband connectivi-

ty.  Investing in Latino communities and stu-
dents is a direct investment in the future of our 
country. As Benavides explained, “When you 
empower wom-
en, you em-
power the 
world!” 

Safe and Just Schools for All Students 

Experiencing the American Dream  
and Ensuring the Opportunity for Others  

Haugen  explains the truth about 

internet platforms.  
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U.S. Supreme Court 
    Supreme Court Justice Breyer’s retirement an-
nouncement opens the door for President Biden to 
fulfill his goal of confirming, for the first time in histo-
ry, a Black woman to the Supreme Court. A long list 
of stellar and extraordinarily accomplished candidates 
now are under consideration. 
    The Court announced it will take several cases of 
consequence for educators. In Kennedy v. Bremerton 
School District, the Court will decide whether a coach 

has a First Amendment right to pray on the field after every football 
game.  

    The Court 
will hear 
cases chal-
lenging how 
race is con-
sidered in 
admissions 
decisions at 
Harvard and 
the University 
of North Car-
olina.  
    Carson v. 
Makin will 

present a case brought by a pro-school voucher group against Maine’s 
"town tuitioning" program, which will determine if a state violates the 
religion clauses or equal protection clause of the United States Constitu-
tion by prohibiting students from using public funds to attend schools 
that provide religious instruction. 

Post-Janus Cases 
     The Court continues to deny review in post-Janus cases. While there 
have been many cases brought (and lost) against unions in lower courts 
around union dues and membership in response to the Janus decision, 
the Supreme Court has not agreed to review any of the rulings.  

Anti-honesty in Education 
     On December 20, 2021, NEA-NH, with NEA’s support, joined with 

the NH-ACLU 
and ACLU, as 
well as the Disa-
bility Rights 
Center and 
LGBTQ Advo-
cates to file the 
Mejia v. Edelbut 
lawsuit chal-
lenging NH’s 
anti-honesty in 
education law 
(HB 2). The 
lawsuit chal-
lenged the New 
Hampshire law 
as impermissi-

bly vague as it leaves teachers to guess, (and possibly lose their license 
to teach in the state if they guess wrong).  As the complaint puts it, 
“where instruction crosses the line between permissible instruction about 
the past existence of discrimination and present reality is impossible to 
discern. Yet educators must bet their jobs every day on how that line 
might be drawn by every single person in New Hampshire—all of whom 
are empowered to file a lawsuit for any perceived transgression of the 
Act’s illusory and opaque provisions.”  
    Moreover, because the Code of Conduct includes an affirmative obli-
gation to report the violations of others, an educator who merely sus-

pects another of teaching a banned concept could lose her license for 
failing to report her colleague.  
    NEA continues to update Know Your Rights resources to combat anti-
honesty in education measures. In addition, NEA developed a model 
school board resolution and guidance to engage communities around 
effective school board strategies to protect students, educators, and truth-
ful curricula in every school.  
School-to-Prison Pipeline Work 
     In the final months of 2021, as a result of NEA’s work with State 
Attorney Generals to disrupt the school-to-prison pipeline, both Michi-
gan Attorney General Dana Nessel and Illinois Attorney General Kwame 
Raoul issued legal guidance addressing federal and state law obligations 
to implement school discipline programs without discriminating on the 
basis of race and other protected characteristics. Both serve as models to 
drive accountability and end racial discrimination in school disci-
pline.      
    In Michigan, following robust engagement with both NEA and MEA, 
Attorney General Nessel issued a guidance letter to over 4,000 principals 
and superintendents, highlighting their obligations under Michigan law 
to address racial disparities in the use of exclusionary discipline. 

COVID-19 Legal Developments 
     On November 5, 2021, NEA provided guidance to state affiliates 
regarding the provisions of The Occupational Safety and Health Admin-
istration (OSHA)’s Emergency Temporary Standard (ETS) calling for 
private employers with 100 or more employees to either require their 
employees to be vaccinated or to be tested for COVID-19 on a weekly 
basis and wear masks in the workplace. On January 13, 2022, the Su-
preme Court stayed enforcement of the OSHA ETS, with six justices 
reaching the conclusion that OSHA lacked authority to issue the vaccine 
or test mandate on the theory that in so doing OSHA was attempting to 
regulate a public health matter, rather than workplace safety. On January 
19, 2022,  NEA filed comments with OSHA again calling for the agency 
to put in place critical interventions to protect against COVID-19 trans-
mission in the workplace. Specifically, the NEA comments call for 
OSHA to require (a) high-quality masks indoors and in vehicles; (b) 
physical distancing; (c) adequate outdoor air ventilation; and (e) testing 
of employees and medical management of positive cases, including med-
ical removal and paid leave for those removed from the workplace by 
reason of close contacts or COVID-19 infection.  
    In ongoing work advocating legal and technical guidance on COVID-
19 mitigation, NEA developed a resource for COVID-19 testing in 
schools and the Biden Administration announced greatly expanded fed-
eral resources for testing in schools. 
Additional Legal Resources & Training 
     NBI 35 
called for 
NEA to 
update its 
2014 Har-
assment and 
Discrimina-
tion Toolkit 
to include 
tools for 
combatting 
discrimina-
tion on the 
basis of sexual orientation and gender identity based on the 2020 Bos-
tock v. Clayton County decision, as well as other recent legal develop-
ments including issues raised by COVID-19. The updated toolkit is post-
ed on the NEA website.  

NLEA Sessions II and III 
     NEA’s lawyers’ conference is being offered virtually this year.  Three 
multi-hour sessions have been provided.  

Alice O’Brien, NEA General Counsel Report  

O’Brien 

https://apnews.com/article/college-admissions-us-supreme-court-race-and-ethnicity-racial-injustice-harvard-university-95be5363a3245fbf185babe8423426a4
https://apnews.com/article/college-admissions-us-supreme-court-race-and-ethnicity-racial-injustice-harvard-university-95be5363a3245fbf185babe8423426a4
https://apnews.com/article/college-admissions-us-supreme-court-race-and-ethnicity-racial-injustice-harvard-university-95be5363a3245fbf185babe8423426a4
https://apnews.com/article/college-admissions-us-supreme-court-race-and-ethnicity-racial-injustice-harvard-university-95be5363a3245fbf185babe8423426a4
https://apnews.com/article/college-admissions-us-supreme-court-race-and-ethnicity-racial-injustice-harvard-university-95be5363a3245fbf185babe8423426a4
https://www.nea.org/resource-library/teach-truth-know-your-rights-faq
.%20https:/www.michigan.gov/documents/ag/Restorative-Practices-for%20Students_738303_7.pdf
https://www.michigan.gov/documents/ag/Restorative-Practices-for%20Students_738303_7.pdf
https://www.regulations.gov/comment/OSHA-2021-0007-121405
https://www.nea.org/covid-19-testing-in-schools
https://www.nea.org/sites/default/files/202202/NEA%20Harassment%20%26%20Discrimination%20Toolkit.pdf


Executive  
Director Report 
  

COVID-19 Response 
    Executive Director Anderson not- ed or-
ganizing and advocating has resulted in unprecedented resources from 
the federal government to support public education in this coun-
try.  NEA worked to get educators the tools they need to make sure that 
those funds are well spent.  NEA created the American Rescue Plan 
(ARP) implementation network which has given flexible grants to ad-
dress COVID-19 stresses on educators and students.   

Racial Justice Work 
    Anderson highlighted Safe and Just Schools campaigns going on 
throughout the country.  The campaigns have been driven by communi-
ties and their needs, with members-led partnerships.  Many states have 
used the partnerships to launch Community Schools. Some states have 
created professional learning communities. Education support profes-
sionals in Alabama and Arizona and Illinois and Florida and Wyoming 
focused on cultural competence.    

Lifting our stories 
    NEA has the largest social media footprint of any labor union in the 
country because members help amplify the core messages that drive the 
public discussion.  NEA is ahead of the industry standard in content, the 
volume of content pushed out, and member digital organizing. There 
were 113.7 million engagements in 2021 alone.  The industry standard is 
at 100,000.  Amazing. 

Organizing 
     Post Janus the NEA has been organizing, engaging, and retaining 
members. The work has included innovation-- including electronic ways 
to join and a call center for potential members, and a growing number of 

paid member organizers.  Combining digital technology with on-the-
ground engagement in one-on-one conversations has proven a winning 
formula.  
Battleground summer Part II 
      This summer will include a serious Supreme Court nomination 
fight.  NEA is still pushing for the passage of Build Back Better provi-
sions in different formats. People are still struggling despite the fact that 
the Biden Administration has produced incredible economic wins for 
families.   

Voter Suppression  
     Educators are among the most trusted messengers in the entire coun-
try in every community. In 2020 members made over 3 million contacts 
in three months for the purpose of explaining how to safely vote. De-
spite President Pringle and Civil Rights organizations fighting for voting 
rights, Federal legislation to secure voting rights has yet to pass. The 
role of educators as the foundation of our democracy is critical. NEA 
members must have to make sure that their communities understand 
how to vote, when to vote, and that no vote is suppressed. all of its 
members and partners in the labor movement. 
 

Anderson  
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Building NEA Organizational Capacity 

NEA Executive  
Committee Report 
 
      The NEA has two major hybrid confer-
ences occurring in March: the NEA Leadership 
Summit, which will be held in Las Vegas from 
March 11th to 13th,  and the ESP Leadership 
Conference, which will occur March 25th to 
27th, in New Orleans. Both conferences will 
have members attending in-person, who must 
show proof of COVID-19 vaccination and 
present negative COVID-19 tests prior to at-
tending.  
    The NEA, along with help from NJEA, will 
continue to craft additional professional devel-
opment opportunities for members through 
Labor-Management Collaborative partnerships 
(LMC). These remotely offered professional 
development opportunities have already been 
adopted by many superintendents and school 
boards. Through LMC partnerships, the NEA 
will become a major provider of professional 
development across the country. 
    Executive Committee Member Ron “Duff” 

Martin, spoke about NEA’s Leaders for Just 
Schools. The program is hosting the fall learn-
ing series in partnership with the Human and 
Civil Rights Program, around the issue of Criti-
cal Race Theory (CRT).  Leaders of Just 
Schools has experienced incredible traction 
across the country. These leaders have helped 
diversify curriculum, library choices, and cre-
ated resources to help support and guide other 
members in racial justice and  LGBTQIA 
rights. 
    Members can find the latest information on 
NEA's racial and social justice work on the 
NEA website  A new webpage: www.nea.org/
racialjusticejourney is currently under develop-
ment for this purpose.  
    Executive Committee mem-
bers Christine Sampson-Clarke 
and Mark Jewell discussed the 
importance of being a co-
conspirator rather than an ally 
in racial and social justice (RSJ) 
work by teaching RSJ in educa-
tion, “no matter the race or the 
place.” Institutional and struc-
tural racism are barriers to 
achieving our mission. NEA 

members are working to engage other members 
by building a network of co-conspirators and 
building capacity throughout the organization 
around RSJ work. Aspiring Educators chair-
woman, Cameo Kendrick has been working to 
help other Aspiring Educators spread the work 
through preservice educators as well. 
    To conclude, their report, the Executive 
Committee discussed the nuances of the first-
ever hybrid NEA Representative Assembly 
(RA) that will take place in Chicago, Illinois in 
July of 2022. The RA this year will be unlike 
any other, as we have both in-person and re-
mote delegates in attendance. To provide for 
delegate equity, all aspects of the RA will have 
remote accessibility.  

file:///C:/Users/aprichar/Documents/https:/www.nea.org/advocating-for-change/covid/funding-the-recoveryOffice Templates
http://www.nea.org/racialjusticejourney
http://www.nea.org/racialjusticejourney
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 Read Across America Report: Celebrating a 
Nation of Diverse Readers 

Director Christina Bohringer (VA) provided the NEA Board of Direc-
tors with an update about Read Across America.  NEA’s Read Across 
America “focuses on motivating children and teens to read through 
events, partnerships, and reading resources that are about everyone, for 
everyone.”  
    The 2021-2022 digital campaign has been successful, as visits to the 
Read Across America website are up 7% from last year. Some of this 
increased traffic could be attributed to the success of the first and sec-
ond Read Across America sweepstakes, which collectively totaled over 
34,000 entries.  
    This year’s Read Across America campaign also included State 
Affiliate Grants. Eleven applications were submitted, totaling $81,000. 
The budget allocated $50,000, so the review group agreed to fund all 
11 applications but not all applications received the full funding re-
quested. 

    Andrea Davis Pinkney, author of Loretta Little Looks Back, visited 
NEA’s School Me Podcast to discuss the Power of Storytelling. 
Pinkney says, “Kids see what they see; they don’t see what they don’t 
see. Kids see what we show them; we teach them by what we don’t 
show or tell. So, as we are reading across America, I invite teachers to 
show kids the tapestry, the mosaic, the quilt that is America: races, 
faces, and places.”  
    Ambassador Marley Dias and author Jason Reynolds discuss the 

importance of diversity in books in this video, promoted during Black 
Lives Matter At School Week of Action and beyond. Additional Read 
Across America video content by Dias and Reynolds will be featured 
in March. 
    According to NEA’s Reader Experience: Tell Your Story, members 
and students are urged to “share their own stories about books and 
reading experiences by reflecting on one of these prompts: 
 a book that impacted you 
 a book or story that is important to you 
 a person or a story that got you into reading 
 someone who changed your life by sharing a book or story 
 a person who introduced you to the joys of books and reading 
 a time when you heard or read a story that changed you or helped 

you make a change 
 how you’ve been shaped by books and reading 
 your favorite or an important reading experience.” 
    Submissions will be selected to feature on NEA’s digital media, 
print publications, and/or special events. NEA members or students 
may submit essays of up to 900 words or 2-4 minutes of video at 
https://www.nea.org/reader-experience-tell-your-story. 

Uniserv Review Update 

NEA Director Brian Kerekes gave the interim report on the status of 
the Uniserv Fund. He briefly shared that the Uniserv Training Program 
continues to grow and adapt in spite of the challenges posed by the 
coronavirus pandemic.  
    Kerekes shared the work that the Uniserv program is doing to sup-
port state affiliates in hiring for diversity. Currently, a survey is being 
drafted for Uniserv Managers to help NEA better understand how 
managers currently hire, what obstacles they face, and what steps, if 
any, have been taken to try and increase diversity in the applicant pool 
and new hires.  
    The pandemic has had a negative impact on projections for the 
Uniserv Fund for this year, and the beginning of next year. At the same 
time, state affiliates have increased the number of Uniserv grants 
they’ve applied for.  At this time, The Uniserv Advisory Committee is 
anticipating the amount of the Uniserv grant to remain the same as this 
year’s amount, at $41,166.  They also do not anticipate being able to 
provide a rebate this year. It is important to note that the committee 
will re-evaluate the situation in May and provide a final recommenda-
tion to the Board at that time. 
 

Thank You! 
     Thank you to the NEA Board Directors who worked so hard to put 
together this newsletter  
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If you are a Board Director and would like to join the team for our next 
meeting, please contact Brian Kerekes.  
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